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Progress Update on Eastern Economic 
Corridor

Announced around the middle of last year, the 
Eastern Economic Corridor (EEC) is a major industrial 
cluster development plan covering three eastern 
seaboard provinces: Chon Buri, Rayong and Chachoengsao. 
Under the plan, investment is now being encouraged in 
five newly-designated high-tech sectors, which are the 
industrial robotics, medical, aviation, bio-energy and 
chemical, and digital industries. In addition, five further 
industries have been targeted for upgrading. The five 
sectors set to receive a boost are the automobile, smart 
electronics, healthcare tourism, agriculture and 
biotechnology, and processed food industries. The EEC 
is just one of several cluster-based industrial development 
areas planned by the current government. 

While the legislation for the enactment of the 
EEC is yet to be finalized, updates and related 
information were provided on 15 February 2017 in a 
seminar on the incentives package organized by the 
Thailand Board of Investment (BOI). Subject to change, 
it includes, in addition to the standard incentives 
offered by the Board of Investment of Thailand, an 
extra five years of 50 percent reduced corporate 
income tax. Regarding investment in the abovementioned
industries, a 15 year waiver on corporate income tax is 
being considered. For expats and foreign workers 
whose company invests in the EEC, an exclusive 
personal income tax rate of 17 percent will apply.

Other than investments in the targeted 
industries outlined above, the government is also 
planning a strategic upgrade of existing infrastructures 
as well as the development of new ones. The east coast 
high-speed train, double track railway, expansion of 
Map Ta Put and Laem Chabang ports, and the upgrade 
of U-Tapao Airport projects are all in the pipeline. In 
addition, the government is looking to establish zones 
to accommodate clusters of industrial expansion, and 
new metropolitan areas adjoining existing ones to 
house incoming expats.

Asia’s Looming Worker Shortage Challenges

Home to approximately half of the world’s total 
population, Asia is rich in human resources, yet it is the 
source of only 34% of its emigrants and host to only 
17% of its immigrants, according to the 2016 edition of 
the International Migration Outlook. About a third of 
Asians who have left their country have migrated to 
somewhere else in Asia. Moreover, more than two-
thirds of intra-Asian migrants remain in their own part 
of the region in spite of the wide income and age gaps 
between one end of Asia and the other. In other words, 
South Asians tend to migrate elsewhere in South Asia 
and East Asians stick to East Asia.

In Thailand, there may be as many as five million 
migrant workers, mainly from neighboring countries 
such as Myanmar, Cambodia and Laos. Many of these 
migrants lack proper visas or documentation for 
working legally – especially those engaged in 
construction work and the service sector. In 2014, the 
Thai authorities launched a crackdown on illegal labor, 
which resulted in around 200,000 Cambodians fleeing 
for the border back to their own country.  The situation 
was then reversed soon after when a brief amnesty was 
announced, during which workers could apply for 
temporary documents. However, the process of 
acquiring the documents proved to be time-consuming 
and too costly, resulting in many workers continuing to 
work outside of the law. Currently, millions of such 
migrant workers remain in Thailand, willing to accept 
the risk of working illegally and for low wages due to 
the comparatively lower wages back home.

In addition, a report entitled Deciphering Labor 
and Skill Shortages in Asia with Workforce Analytics, 
published by the Workforce Analytics Institute (WAI), 
has revealed that Asia’s emerging economies face 
severe skill shortages. In the near future, these 
countries will encounter a lack of skilled labor supple 
due to less-than-adequate skill-based education and 
changing workforce demographics. According to the 
report, skilled labor is in high demand across Asia, but 
workforce preparedness varies widely across the 
region. The report considers the proportion of 
educated individuals within an economy as a means of 
understanding skill preparedness and the results of its 
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research reveal that the share of the population which 
is educated beyond secondary level is below 8% in a 
number of the countries in the region.

To conclude, the challenge for Asia, including 
Thailand, is how to manage the migration problem, 
rather than focusing solely on stemming immigration 
and clinging to the former restrictive model of 
migration whereby entry is often severely curtailed; 
permanent settlement is discouraged; and citizenship is 
kept out of reach. The report also points out that the 
countries in this region still have a long way to go 
before their workforce is fully equipped with the 
knowledge and skills required for working in an 
international environment. Accordingly, in addition to 
implementing an immigration policy which is strict but 
fair and compassionate, Thailand should address the 
issues of an education system currently facing a 
number of obstacles, including inequality in many 
areas. These issues can be tackled by implementing 
reforms that are geared towards the demands of the 
21st century. However, these changes cannot be 
implemented solely by the government, whose 
centralized decision-making is too unwieldy, resulting in 
slow progress for Thai education. Educational 
institutions or organizations, private sector entities and 
other related stakeholders must all be involved in this 
development process if it is to lead to the most 
sustainable solution for education reform.
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Stay informed with latest development in trade negotiations and 
changes in trade laws/regulations. Get an insight of how the latest news 
will affect your market and regulatory environment from our “Trade 
Digest”. 
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Bolliger & Company (Thailand) 

Bolliger & Company (Thailand) Ltd. is a public policy and strategic 
consulting firm with a focus on research, policy formulation, and 
decision making. Our primary areas of expertise are in the fields of 
international trade and investment, economic and social policy, and 
business strategy.

Our superior technical skill, combined with in-depth knowledge of the 
business environment, enables us to provide fact-based, unbiased, and 
practical advice. Whether you are a private company wishing to 
understand the impact of public policy on your business, or 
a government authority aiming to design appropriate laws and 
regulations, we have the experience and expertise to help you achieve 
tangible goals.

“Clients’ success is our best interest”


